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Abstract

aim: This study aimed to investigate ranking the four
dimensions of career path adaptability using a Meta-
analysis approach. The present study was descriptive in
terms of purpose and was applied research in terms of
use. This study's purpose was to combine the
quantitative findings of previous studies in career path
adaptability using the meta-analysis method to combine
these results to calculate the intensity of each of the
factors affecting job adaptability through the average
effect. method: Accordingly, by referring to domestic
and foreign scientific-research quarterly journals, all
related domestic and foreign researches were collected
and reviewed from 2005-2018. Among all these
articles, using a research selection checklist from a
technical and methodological point of view, including
sampling methods, research methods, appropriate
statistical tests, and appropriate statistical analyzes
have been selected based on the census method, 18
domestic and 34 foreign studies conducted in the field
of four dimensions of career path adaptability. Result:
For the reliability of the identification, two analysts
have been used based on the reviewers' agreement
regarding the use of specific concepts of coding the
variables and the reliability of the effect size and
significance based on the calculations' agreement.
conclusion: The findings of this study showed that out
of 124 effect sizes, one medium effect size (0. 3 to 0.
5), twenty medium upward effect sizes (0. 5 to 0. 7), 30
high effect sizes (0. 7 to 1), and the seventy-three
dimensions of the effect are very high (above 1). The
four dimensions of career path adaptability, namely,
trust, curiosity, control, and career path concern, have
the highest to the small effect size.

Keywords: Career Adaptability Dimensions,
Confidence, Career Curiosity, Career Control,
Concern
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