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Abstract
Aim: This study aimed to assess the
reliability and validity of the Job
Embeddedness Questionnaire among Bu-
Ali Sina University staff. Method: This
research was applied in terms of purpose
and in terms of data collection was a
descriptive  survey.  The  statistical
population of the study includes all 777-
staff of Bu-Ali Sina University. A sample
of 215 people was selected as a statistical
sample for the study using a stratified
random sampling method. Cochran's
formula was used to estimate the statistical
sample size. The Job Embeddedness
uestionnaire was used to collect research
ata. In this study, after assessing the
content validity, exploratory factor analysis
was used to evaluate the construct validity.
Cronbach's alpha was used to evaluate the
reliability using SPSS20 software. Result:
According to the exploratory factor
analysis, the Job Embeddedness
Questionnaire was divided into six factors
under the headings of fit for the
organization, sacrifice for the organization,
connection with the organization, fit with
society, sacrifice for society, and
connection with society. The reliability of
the questionnaire also using Cronbach's
alpha was calculated for organizational
fitness (0.76), sacrifice for the organization
50.72;, connection with the organization
0.82), fit with society (0.73), sacrifice for
society 0.75?, and connection with society
(0.70). Conclusion: As findings, it can be
concluded that the 18-item questionnaire is

a suitable scale for measuring job
embeddedness among staff. o
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