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Abstract

Aim: The present study aimed to examine the
mediating role of job crafting in the
relationship between career adaptability and
work engagement. Methods: In this
correlational study, a total of 282 individuals
have randomly sampled among the employees
of the Martyrs Department of Tehran
Province in 2019. Data were collected using
the Career Adapt-Abilities Scale (Savicas,
2012), Job Crafting Questionnaire (JCQ;
Slemp & Vella-Brodrick, 2013), and Utrecht
work Engagement Scale (Schaufeli et al.,
2002) and were analyzed using Structural
Equation Modeling. Results: The results
showed that the direct effect of career
adaptability on job crafting (B = 0.38,
P<0.01), the direct effect of job crafting on
work engagement (= 0.45, P<0.01), and the
direct effect of career adaptability on work
engagement (P<0.01, B = 0.23) were
significantly positive. Also, the results
showed that the mediating role of job crafting
in the relationship between career adaptability
and work engagement was significant (f =
0.17, P<0.01). Conclusion: it can be
concluded that when companies create a space
for employees, they can express their
occupational adaptability at work through the
design of their workplace, which is related to
occupational commitment.

Keywords: Career Adaptability, Job Crafting,
Work Engagement

'l ook
ouuS>

b Gldadly (i85 s Ban b pol> ragh idus
Gleal L s e s aldal s alal o Jis
£ 3 5 o ol Ghagiy gy b plosil el
ool g dugds sl LS gLl asals g (Ko
olased drel> cpl 5109 YWAA Jlo jo ol i o5,
Lol o iwd )3 (528 diged by 5l ealitl b i YAY
o 6y sl ele ) ssliiwl L Laosls .asais
ookl (ot ol U bty (¥ VY ulS gl lis
Y V. DU AP, O3 | R SRR N
3okl Ly g (5,500,8 (F+ ¥ oo § LSz 5
b leadl ws s o lsle SYoles g5l Jow

S Bed e Lkl pditae ST ol Glas
= s b I pns S (P /oY P VA i
- ] pekiane 51 g (P<e/e ) P 150) Lae sl
(P<eroy oWl gLl o s e 23y
oi aS ol sl bl aioman ool oline cuie
e s piqabaal abal) ) 5o (Jid b Js ekl
el jlolime P<e/e N B= -NY) Lo slocsl b Jas
148 285w oo daasdly ulul 2 16 S A
155 on LT S Lyl laia 5 6 vsllae (sLid lojles
2l (Bt s s piq @il (kb I &b
Sl il s 095 4 g ol & w51 IS e

Do se e (Jad
(it oo JL (i s 6 5 3Ll o lg s

Al llp 5 el ) olails ¢ sludl pole 5 ol aaSCtsls o ulitily) 05,5 Lobiul )

zarei.s@lu.ac.ir

ay



=l Oledw
doddio
Sl (ooeats 355 lacd b jlol 3 oslital (eSS0 4 g3k adle 3 slale o
5 599252551 ¢ ST 55 LS o)l 48,8 UK o et > 50 Conelo 4 Bly
Ll 50 sl 5 slonzl wgalasdl Ol i (aal381 s @ oo (Vo VA Gy S
Srdmilabil og5 a5 Jad (Sanzn b ol 1S @l ail plase )57 (JUxil Ggs
e 6 Bl (VYA Tigo9d 5yl 5 slo3l eggm)anisly anisls 9L
d=B5e 5 Glipabl pas LT wiS oSS laie)l5 4 a5 ol ol (Sials ST i
sloolsul o dad SLassTL s e lacasguzs o Lol wooz by (99 (caapien
mojls )L ull 5y (VY T 0 5 SSgi o) i 59, 095 (s 6,5 5bo 5 iy
351 g carkisiogs QU5 lyie @ Lol (i yace (5 23y 3l 2 i s 5020
Lo Kol 45 g ol oo iy ya5 Jad (25 a0 (35310 5 g o eolel jo  Bliail slao yual,
S g it s U o) ollss odins oLt aS ol o)Ll olio g
S e gy llall (opas )3 (Jid s saieojl GoRIN(T e -0 Syl
S5l oo Wl 1) ess bl b azlge jo bojld) (B 5 plonil (Gl a5 (g0l 81 S (o0 2 5ae
2 VW ozl s agY wcalgg anles s iy @llail b b e s 51 5VL s 4
Wodo gl 4 e b e 6 pdy Glbail a5 sas o lis alidS Sldlas Losl) yen
(S35 Le) by (o il 5 (VNP Agils 5 003 g s it cald) 5 calge wiile
23deo (VY & ting)y 5 g0gmbo 550 )5 ¢ygimilr

Bl a8 el ot 7y bas ((Jid e 6y Blbail alitie @l 5 laaely (s 5o
(TS VY D2l g LS g wilgog )il ()T gl o age 3l (SN
slos ol L ol 5l (3l (od cote cmdg 5 s lnal (VN TS gilags 5 (s

. Dimakakou, Mikedaki, Argyropoulou & Kaliris
. Sovet, Annovazzi, Ginevra, Kaliris & Lodi

. career adaptabilit

. Hartung & Cadaret

. career construction theory(CCT)

. Savickas

. Rudolph, Lavigne & Zacher

. Xie, Xia, Xin & Zhou

9. Maggiori, Johnston, Krings, Massoudi & Rossier
10. Work engagement

11. Rudolph, Lavigne, Katz & Zacher

12. Federici, Boon & Den Hartog

01N DN AW —

VEe e il [PV o )les VY 0,90/ lajls 5 i o5lice anlibuad A



(S LIS b i s (5 L G e 5 i b U slabanly 25

S5 aPld plse a0 Wl oo (nlply 5 Sl Lo je asd cedaiivgs (6 ndylibal
4 I 50 (i s gl 4 yai (6 i Glkail Jaw o i b elcuids
g ails go Jad SLlIIL S50 065 s 0B 1) 095 slitee laise IS (Ve 2 0 (o gl)ags
915515 i S) Ak 1595 50 )15 50 (650550 9 (8D 35 e g (IS Leily; (590 ]
5y Slas 5z oo gladels b Jid sl a8 aims o olis Slalllas (Vo)) 2 2890
S S i by (Ve e AT G )l g il o (JBgd S1) cotie alaly Jiss gogiiis 5 Lis
Trbe o)lge JLS o (Ve o8 oo g SL TS la)s )l (VL giie abaly Jids (Sogw 8
Tl i b el Cibse 603y Glbail (sl olsie @ 1) (Jid BLadl (Gl ons
Ol )5 (285 a8 D50 (al ar d(Y Y Tailin 5 (g 4 v e 195R) Wles,S
2 e BBVl an koo LS heel Cuso job 4 (1L g WS (o0 Sy Cte | S
smae slaille Jlis & ola)l5 ) Gl lase )5 15 eedls walss (Ul (o sl
s |y Ol e 5  gol; S (gl GLE T 0l ul] 45T ol g 0o 5 o0
a5 wsms e ol Slalllae (55 eizes (VoA 8 ilig) 5 S5 g5 oo
Aol b g il bad o (Jid yrass (608 Glbail mlie YL zolaw b (Jrd lod]
et bl e voud gy hae lllae gy L (Y VP55 5 o Y01 -7 J0lses 5 ()5S e
ol (G b oy il (il Gl g (id jans (5 3L
ol Mbid QbW Gl oJad prane aieojlo )i 4SS L ogas (ren 5
O 5338 e (id 3ladl g (b s 6 pdyBlail G alail 0 alanly S Glge
@ pinlabl Joe 5o (hile sl S plpie @) (Jad pb Js Slalllas (S i,
NN oeaeS 5 Bpsil (Jarail 00,5 (5lupspin (Jadh ymns (saioojlo 4y ki 5 ke
i gl SIS oS i gaylic ¢ oy, il glogealy (Y- VA 075y g Sgped
B (b I (VWY o g e S DS oo oaliual ldh 5 )15 g (ol Ll Sl i b

. Christin, Garza & Salaughter

. Bakker, Schaufeli, Leiter & Taris

. Hakanen

. Petrou, Demerouti, Peeters, Schaufeli & Hetland
. Avey, Wernsing & Luthans

. Rossier, Zecca, Stauffer, Maggiori & Dauwalder
.Lv & Xu

. job crafting

9. Bindl, Unsworth & Gibson

10. Demerouti & Peeters

01N DN W —

19



<=l plebes

- O b 5l ol )5 a8 cel il sazme (b anld (il gl S st 4
Jisis 4 05 i caliee olol (sline yaiS b ke 1S 45 sl o0 i 5 by L5, 5
eg )l Slas 1o lojle aliwg 4 oads Jlee! ol 4 YU 51 il sase >l EMSlaw
5 eslojls 5 58,5 oo gl b id Ll JUas o5 sl ol i 42538 Slalllas (Y)Y
TN olocge 5 25 ¥ VA T LulSIGSo ¥+ 1Y (S0 g jaus ¢S i ] s
‘)_i"o Y )‘ | JaL».:)‘ )9 ¥-\Y ‘Vjﬁ 9 OHgR se—Jf}J}J ‘é.w.ew))))lf 6L&A 9
9 o> L oYU e a4 Ll ob J 05 sgaome a5 wies o lis Sldlas > 5
=0ly g adS e we il Blesl b oslaie ojlge plas ogls bl )l Jad Sogw s
(Y‘ \Y aAdlag
Sl Uy e ()3 45 Shaia IS o i yaeno (soikanjlus 40,35 ol s cfgmzme 5
5 0 oy |y Ll 45 055 _a sl | (gl b, 5 Lo ol i 2y (6 2o ke
S dLS ol (VN0 g )og B oo BT L 02 ol g Sute (S )LSy @ 2o
SBS Sy 5 350 (53lw pode Glaie)lS (g ) (Bl Gl ST Glare 4 Wl e i
o e i L 5] i e gl b i e e Gl 55 5
3Lkl 5l (@YU mhaw o5 Slaie)lS 058 o0 zikae (558 (nl pl> Aegh )3 Az ) Cul
5 4l 5 955 2 1y 5 i ol 95 B 55 il |y i s 0
A az>g b ggemme jo il aidle oy (Jad Lol lae, 5 b as aelss el g
‘5_41).:‘ AML?-)O LQ)M u)‘ WJA.C Ja.:‘ﬁ) uaya})o ‘5..&5)) 9)1;7‘-50@ C}.‘a.o g,JUa.a
AR sw&ju)éﬁ_‘u B Lgd._.mo)Lwd_J)Ja) L)uLM:‘ » Gl 00 o u“"bﬁj’ LJ"‘ PO
1 i b I gladanly Lk Joe oo B o anlllas 6,15 oz lez lsie 4 (Y+ 0

. Slemp & Vella-Brodrick

. Parker, Bindl & Strauss

. Demerouti & Bakker

. Makikangas

Wang, Demerouti & Bakker

. Chen, Yen & Tsai

. Wrzesniewski, LoBuglio, Dutton, & Berg
. Koen, Klehe & VanVianen

VE o bl Y oylas Y 090 [ slejles 5 i o 5lice anliliad Ve



(S LIS b i s (5 L G e 5 i b U slabanly 25

by L 0g aBlIS (gail S 4y (i GLnil s (i s s iyl G 4l
s Lly) (ogas )3 39290 (IS Rl Bl g peies s Laly) (ogad )0 (SBagh
AL S o ke

OMB9R 09)

65 L Yolne (3 Joe 51 oolitul L aS og;  SKiamsad g5 5| 5 cbmosi bl i,
VAN Jlo 0 5l s OS50 jgel 5 ageds ol (LSS gy (s kel anel> o plovl

Gl Jae ;0 a8 o ylgre a5 (Vo o V) IS olFaus bl diged poxm (puatd S 09
L oYlgw olasy ol & 5STas 5 YO Plas sl Jaud 050 diges pox> (5,500 DY oles
L aiged pze Jla 0 goozme Sluizl U ol haghy 5o sl basb i slaaysS
A o yisd e o s aS sl S Y ol a8 )3 s o e e sl oyl Slas
masges sl by, 5l eoliitul S Olis ed OLILR Heel 9 et sl QLSLIT elS e
=~ olosl 2 ;S 50 65 Wged by, 3l oolitul b pol gy 4o Skl (s x5
3 YL OMad g Jlo ¥ oYL 5 agle (Lo 0 B YO gow aiald) [ipgh 45 94,9 slo
iy o0lil 350 5Ll g dal] 5 ol it ol gl azly SIS (ohoo
ool 00l Jais

el U
Jls 50 olSasbas bawgs wliio ool ((CAAS) (il yms (505 Gl polidio -
5 GolLSuS oS @ fads v Ly 9wl S YT gllo il ouls as Ll YAV
Mels 5l glazr )0 0 (S5 b So 555 2 Laanss 08 (e 5 o3l slosel]
Stz Bl s s YL 0pad 500 (535 a3 (©)pSlsa SllS b5 (1)l
g Lasss Elis,S T gy ar b (ol (bl sl B3 (s s o 5V
IV S e JAY aiais ol bwsie 5l dls yeniS VY o (AT T Loy s
wIlo imgiy 5o el ol 155 AT Lol JS 5+ A+ olazel oo AD (glSmiS
° oolde Gl (mdly) Gla Sy (o z Hokaie 4 a5 VAT Lo 8l 5 (Ll (sule
i s 0t b Lebe el ez il gaml lole Lo osliol U 4 plogl o)

1. Kline
2. Career adapt- ability Scale
3. Savickas & Porfeli

Ve



<=l plebes

CIAY (gl SS90 S e VD adads (ol glids)S LAl oy, b pulide (2Ll
ookl Uy oLl ol ragi 1o 0 (ol)3S +/3) Lolide IS gl g +/AA slazel
el s 4y AT Ll liie JS sl g ,S sl o

50 ¢ gl basgi olio oy (UWES-17) s 51 i 5l yolsiio -
= S5 005 (p8lge MolS =0 U e MelS =V) O BV 5l ool (gl az jo ey & S
ol =gy il i o1 5o g 0 Shas soimd ylis wlide 1o 50 YL 0 05 090
390 (308 g (plf cadde Wil alizes slacaaes 10 ol GBSl lawgs dal i
)..) u_...u‘ 03l U"’)‘)‘j ‘//\A )—J‘JJ U"’L‘M JS 6‘)) CLQ5; 6L§Lﬂ 9 w‘ u)f )L.B ML}
|y o] Smad ¢ i 3kl olsio ol asles sshite 45 OVYAS) Dl Syl dnol
ISl mlias ol Jli8 oy o 50 OVAF D>) Jod ool asljiwy b
L bl (uizman 090 dol iy 98 oo (O /00N T = < [AD) e  Suon
iy o el 00l iyl AS b iy elie IS gl los,S Wl g, oslind
ol Cewd Le «[AQ L>).").s wl.du JS ‘_g‘); CL.’B)S (_gLa.ﬂ w).a )| oolawl L: L;'L’b ).,ol>

20 S,89,mY5 9 coalal bawgs aab i opl (JCQ) i b I doli w9 —
L 3l Gl 7SS b S 9, p S WS oo 65 o3l (bLs) (b
A5 sl VVE VA ey Slas aiels g e (63570 yai (F)piidlye b b () )il
15 (VNS 108 ,¥s 5 ool ol o3l it b Jlas 5V o ,Siloy 5V o500
s 1y el iy lole a5l gl sle Ll 51 soliiasl b o3l sy (oo
CIAY iy I el #lis,S Gl s 5l eolitul b 1) asbiusy bl 5 wiles,S
15 ilos S I35 10Y asb iy S gl g AT bl Jlas /AR nlis b
uﬂ.ag)_: o o OQ; uu‘))f «IAY L)J‘)J CLus; 6L9.ﬂ U""ﬁ) )l oolarul L: |) ML’L)’“""")"
M—‘ Cowd «IAY lJ).")J quJLA JS (5‘f CL"’S; ‘_gLa.ﬂ w).o )l oolawl L: G»L:la )»0[?

1. Utrecht Job Engagement Scale
2. Schaufeli, W. B., Salanova, M., Gonzalez-Roma& Bakker
3. Job Crafting Questionnaire

Ve e ol 1FY o)led VY 098/ lojles 5 olih o jgline aliluad \eY



(S LIS b i s (5 L G e 5 i b U slabanly 25

Wosls Judoxi' g 1,21 (9,

25 pladl Lulys aaly S 50 aeliin p @e Cuz Sdagh oY (Sialon 5l
- o8| aslllas a5l o Joge il S| Sllasde Coley iz basl jiow w395 5 i
il LT & priman g ol |y anlllas ,5 8 0 pae by & 15 gl Lol gol5T iy
Al i VA Sl a5l ey o algs clablons LT caseds cledlbl 51 as o e ol
Lo 12 VAY a Lo yo slaosls Cled )0 9 ol Bd gl g, 5l g (hgasee Sl @
FS3aneY ol o (6 ble Yol (sl de 9 g (Srod o5 5 ool
A eolizwl AMOS 3 SPSS sla, 158l 65 5 lnosls Lo g1y a5 cal

o assly
(=Y * Voo, 0 YAV 5 05 G VYT oo, 0 FVY aS ol las g5l Cosex sl S
Al ol g 2 Sle (a0 g 0 yzme (a5 Yoo 0V VY g Jalie (a5 YFV)ao 0 AN/Y Laiogs 550
asale oo lasd o i aS 0 PY o FVEV L bl s o laie )5 S e o laile]
L =l aged 09,5 laie )5 LS adsle . Skeo (yuioren aiziils 18 JLu 0 BT oo
sle jarls wpan ) Joao [y alsl 10090 B/AA o laibwl Blyzl b g Lo VYA

g oo A1 1y ael iy 50 by S5903] Sl s smogs

o9 b e oyl s aslh ) Jgua

o Sl Jilos Syl . .
SoiS | xS ) i i b L o
0 300 0 o3 3 laibw!
ERIAR! -+ VY Y4 \Y/0N YvIEY S e (5l 3Ll
/YA - +1oY ay A /4y Of/VY b b s
AR - <YV AN Yy Y-\Y DAIFF le_v.wdl....wl

Ol g (sl piie o laslivwl Slyol g (oShe 4 2210 JUS 50) Jgu @l
oBas (bl )l g @395 5l s Sl Giagly sl sesie I G g w0 o0
Slate 1y CY g V) asels ;o (FulS 9 (=) 9 1) asls ;0 o el mujei o5 (Yo V) S
0S5 s Ll ol 5 gy sl 1 5 gt cslaesls s o o i
355 28 e |y esls w598 Bl e cnl b v



<=l plebes

Ot Ol S pitio Al iy (s ad oy g 9 Lyt (Sotmod (g il .Y Jgu

Wluiz bdps glopsls ot 6 Golel slaasls
oilly oyg8 Jole | Joxi oylal | (Y) ") " b yuicio
FTAN SYVE \ i s 6y 3l (1)
R JJE-q ) [RO*E s b s ()
- - Vo e | rarr i bl (1)
P<./ .\
-Gkl e w5 oe Ol @S wjla o0 b petie (SKiod i Sle 4V 0)leds Joo

Ll b s glosl o P o=e/e ¥ g 1=2/Y0) Jad losl b dad jowo 5o

g T=2/FV) (Lt oL Il L (Jid s s pyllail o oP =/0 0\ 5 T=2/F0) i
i lolins ofo) 5l yiaS o jo Lalg ) pled g 0)l0 g2g loline Coiie alayl, P =/

Sy 5 oy Sl R gy o e (e olins L 4 4 e
L ¥lan ol Jae 1 gy e gyt ol 4 o o5 i oy
Sl stisod o) ol slul sloadg ae 518 51 sesl Cal sl 5l G s ool
il bl o gy Je ) Joges b Jole plicabl (alaiz oo daodls g5
Ao oo las 1y eads o lasti!

1= Confidence
25

Curiosity

.53

n

8

Control

e4 Concem
28

El

.55

T 9. 5.

l Task ” Cognitive ” Relationall

Adaptability

.50

€5,

.38

44

Crafting

23

€9

EAL

EAD

43
45
53 Vigor
S
= Engagement Dedication
r Absorption

EAL)

it ol I 6,5 ommilon b i BLoil 1 Lol aameo (6 p20s ST i1 oo g0 3T Joo ) JSCi

Ve il [PV o )led VY 00/ lajlo 5 i o jslice anlibad



S BRI it e gy L o el i b e slalanly i

3o, OF goome jo (bl b I g (Jad s g pdyldail N S @ a5 L
OIS o (B3l Sl a L ¥oo el Jga 0 oS (oo G 1) (B Bl Gl

slodds

e le Aol Jow g3l s asls é)sTﬁ Y Jeue

wile esls wilp sbpsls
CMIN/D

RMSEA = NFI CFI AGFI GFlI

wwasdio b3y sl

o ¥ Va4 <12 <% “IAS <JAY S ol

<./ A <y >./9. >./q- >./A. >./9- Oh iy azels

o Gl ety (ales oS wad oo LAY Jgu 50 Joe (Biln slo 2Pl (o)

e—a> ;3 (Voo V)M olfuns Billas |5 waiylo o5 oYL Cougllas 5l onwl cws
FS(CMIN/DF)sol5T axjo a5 g0 (S s (Joo (35l 4 bogspe sl alis o iage
adyy g /e 558,50 (GED 33l 055 asls 5 (CRD il 5515 e Ls o
i ol di) cenl Csllas b3l ,Silis /oA 31 a8 (RMSA) s jgioms eSilse
slexie Loly, ol iegin Jaiae cegghe Joo b bools a5 azas o oylid sael Caws

Sl 0as w)‘; LQ,.«.M p.».w Q‘).al aQ .by).n GL:" ¥ o)Lo..iJ J3~.\> 3o .o)la Qu)‘).t

b Ol 51 4 bgyyo gl .F oylols Jgo

G.h.»d M ¢)|.\$l’~»| ‘Sw . . ®
Golobze | (Sl )3l 2 - ¢

oo YIA) o7 Yy i Gl id pee (5 iy 3luba

e /oy .9 YA Lo b b did e iyl

oo BIVE Y <%0 Lt gLl Jas b Jus

dLu_w‘ = kSL.'“J oo k_‘;)""\"dl""a"‘ ‘Q—)—LA—M )J‘ Mbso UL‘“‘) ¥ o)Lo...':: Jﬁ"\} C.’Lu
FIOY R - 1P it oy Il ;g (P<+/-+) 3 C.R=Y/AY R -/Y¥) Lis

WSk S FENRY 3 ] )‘OLLLA Sl (P<’/’ <\ 9 C.R:O/V\c ‘fg:~/\°[))k51.-...4



<=l plebes

bl 5 Jedz 10 mmls aS al eolanwl Ol iwl Sgs gl 51 puitins e 51 (6 loline

] 00

ki g gl 3 (6559 SR 9B pudlimne ek Sl 5T 4 gy po bSO 0 leud Jgux

sl
o=l S)ld xo - s
Y15

e 2 s (6 8y 3L
VYD -4 ot WY | bl b ) s gl

@bkl e abal) 5o (d b (U5 a5 0gd e aba>de B o)led Jour 4 az g b

Aol s > ol 55 )5 slebanly G2 i GLES b i e 5

bl ol 0yl 51,8 alold ol 51 apm sho g Casl VY 5T YL as g <V oyliabs]
el Hlolae P<e/e) maw [0 glalasly

G5 Al g Sy
s (§ pdn Bkl (al b ds Co g 43S o £gdge (nl 4 oS L Ol gy
2 bt @ JLes Glabnly 85 o) B bl oo et Lt 4 e oo
S )8 5l glasiged o o ik Gl b (id jnss (6 00y Glibail (o bl
b oo JLa Gl 45 sls lid ol ad plasl ol el OIS 1 el 9 ol
Ol b oS oo (omlee 1) (it Ll g (it e 60 Bl e Suite aldai
9 VIV ly 9 LS omgY wddgog, Slalllas sloassh Ly (o 5k b oyl
e ool a s bl il gnen (Vo VDS 5lays 5 (9= o708
b lne 4 (Jid Qb JL5 a5 05 il e (oo (V000 Fo o ¥ ulSoglu) (ot
o 85 d9boe Silupsrde Jd b b e (LBl b SO plare 4 Jid suzme 4Vl
Lwly e )3 0 el i Gkl plaals po 1) ey (s glaal wilys
) @Uls ol YL i glbl cod)b b plase IS 45 wiS o0 zkae (V21 0) s,
15 Ulys ol 5 ams i | pllasl Lyl a8 0isS slmgl |, (gla,lid, ¢ Laygl 45 5l

VE- o bl Y ojles Y 690/ slejles 5 is o 5lice anliliad Vo



(i GEBI L A5 e 5y Sl bl 55 i A JU laany 25

o ol 4l Caad e led 4 disl ails o iy el olalis b ol 3l

33 et 2y SO plsie (il oL JLs a5 sl plo ple e g0 winlsS Bliie
0355 095 55 Gk il o9d oo e (Jad s s pdy Bl a5 (Jid oz Ll s
Ll an (s Slaal sasee (a0 JS8 GGl (riizren 5 )8 Ly, b (Jad sl
D9 e olaie )5 ek 3l

Llad jlas oS oo grhae (V1Y) 0S50 5 o S s ke s 2 933!
L aslss e wols iy il (a8 Wlgs oo @olin (Ral381 325k 51 (o glexal o5l
deizee Jdo S W o9l i Gleal ol Bl e e ek glalolis (9,5 sgaoe
LI )8, Gk sl s gladl Bl ik e 508 BLLIT ST pgas 5o
= a8l 5o 69,8 e lis 5 S Olge @ (e Db IS s5le porde 4 el
o gl) (i e (ool 415105 (e 6Ll Joo b Gollae 005 o
it A ILSS Co o gl ol,8las o ls o lil mlie 4 (g pdy lasl (Ve o0 (Y- 0 Y
a5 ool onds ke s (b J 5le psrde 50 ,Ses qase 5l el 5L Ll 4 0o
5 obiogs lajls e 4 wis ol JLis L YL gl Gl plase,ls
Sl (ot (b I L3, le (oo cml b s 130 (sle (e slacusgass
5 U olalle L gilhas a5 <85 i s Slojle 28l ) (Jid e (605 LI
SIS asilgs s (Y + VA) Lol Sl 5 (Y VV) 5Ly g (o 00 Sl sV FAA)Slagee
it 3Ll bogaso 3 (it Cold) (il o Shoe Jod 5l e (i Sie slaaaly
b Sl as el oad grlae (ol pne s pdy GLbl Joo )3 K03 (g 5l 0L
) os abe LS, 5 095 dgame Lid slo 2z b iy 3Lkl cgzr (LS,E (g0,
RS coslr (S omS b oe (il Ll (il oyl s atily 4y coss
$3g9me (69,8 wlie a5 (SUSH o sl Ll pd )0 il pliy (VoMY g 5 (09mle
Shs gla,lis,y ar (23l b ailes god w)ls (Ll s (s pdy Lkl (pols IS5 50
Oud dgame ol A S 0wl s |y e Jd (el ol el b Jbs L8
“0ly 5 alS (55 andllas b Bl opee sl (698 e S plie 4 it DL LS
Loolge cnl a5 998 o0 (il (Fo9m 8 5 (Sus 4 pomie (VL Ol 4 (V2 V)L
Sl olay jo e sl



<=l plebes

a5 clls ple Gl pol> gk (pgas 50 g Cel Cusgaze Slilo (ciagh e
o=l s 0Slgs o ggose 4 aBMle 5 03Kl jo gy asile o Soge;l (59,8 slacglas
=l gim slaite iomin Cuz oinl 2 ogdle S 909, Cadguze LTy Aoy
Cmsllae Joud 5l 093 pls lacosgasw il pl as ol colatul o0 jbl,35045
L aS 05-b o0 olprion 1A 0 aie 7, G yols dasdlllas puiran 0)l0 1) cloix
Oladllas Lo psie ol de) ;o 25 oo Sy, uirad 5 Job Sldlae 5l oolainl
Sl adllas ol s Sl colys jo .auli8ls be psce ol plelS S0 4y a5 008 plo]
Olesluw as sls las b axsl asol ol o4ls (60 1,18 slpin pais Glaie, 5 5 lojle
Olae) 5 (it glendl o a5l 4 (il jne (s Lkl Cup 5k 5l Wles o
i (¢ pdyBlhas! adniioss mle Lod s 6y Gldail sla Ul 0SS S8
0319 58 gnl by ol ) (slojslie SMSae 5 (655 10 i50] Gk 5l OlsT s oS
Jeed 5l Jai b e e slaaely g o, ) asll ams oo iol38l 1) lase S Lad coddse
a5 QisS oo 7 kae bl Sl pgo ams o iali8l s 1) ] Ll das slosl g oL Jbs
Joe 5o by slaylid) 4 (3l e 5 (i s (5 LT lie T (Guiee e
o 6t BlEBl aiS elea | QLSS a5 098 o0 el (it Db I 3 511
Olaa, I (659 ,mel DL o i Loyl iy a8 Cewl (65950 Hlwn (pl pln a5l el
Jad s Jb o byl a LU ass SS il a0 b ses aswgs 1) Lgy 9 Sldail sla)lis,
g 8 le g5

&b

Gkl s Blasl 5 gowl,50s3 STsl ot ((VYAA) L e wloge calls o U
(PN o ol 5 i 0lin dolilns . Slajles coles STyol 5 Lis b s
AVY -AQ

i) 5 i Fope b 5 i gols s IS 0 ajloline 1l (VYAS) acb o ISl
colitily; g (o pode ousStadle (il ojglive and; ab)l (owlid 5 4l (LL
oleiol oSl

Ve e ol 1FY o)led VY 098/ lojles 5 olih o jgline aliluad VoA



S BRI it e gy L o el i b e slalanly i

o OVAY) Ll (o Ldgyals 5 ol bl eldyoeme (aile wolpd, ((la
woliloas (CAAS) i e s pdyglibil Goliko sy 5 5Lzel ((ole Lo
FO-F (Y (o s pST el

Sosortr 5 S T cadS o s b S 28 OVAF) Ul s S e

e ebiidly; 0t )l (bt )5 sl bl s Led Ll ol i oLl
OBl a3 oty odll ol3T ol8isls o i 5 pole 5 cwliiily, sasiails ¢ Jlejlus

Akkermans, J., & Tims, M. (2017). Crafting your career: How career
competencies relate to career success via job crafting. Applied Psychology,
66(1), 168-195.

Avey, J. B., Wernsing, T. S., & Luthans, F. (2008). Can positive employees help
positive organizational change? The Journal of Applied Behavioral Science,
44, 48-70.

Bakker, A. B., Schaufeli, W. B., Leiter, M. P., & Taris, T. W. (2008). Work
engagement: An emerging concept in occupational health psychology. Work &
Stress, 22(3), 187-200.

Bakker, A. B., Tims, M., & Derks, D. (2012). Proactive personality and job
performance: The role of job crafting and work engagement. Human
Relations, 65, 1359-1378.

Bindl, U.K., Unsworth, K., & Gibson, C. (2014). The Pursuit of Happiness at
Work: How Active Changes at Work influence Well-being and Work
Outcomes. Paper presented at the Academy of Management Conference,
Orlando, USA.

Chen, C. Y., Yen, C. H., & Tsai, F. C. (2014). Job crafting and job engagement:
The mediating role of person-job fit. International Journal of Hospitality
Management, 37, 21-28.

Christin, M., Garza, A., & Salaughter, J. (2011).Work engagement: A quantitative
review and test of its relations with task and contextual performance.
Personnel Psychology Magazine, 64, 89- 136.

Demerouti, E. (2014). Design your own job through job crafting. European
Psychologist,19(4), 237-247.

Demerouti, E., & Bakker, A. B. (2014). Job crafting. In M. C. W. Peeters, J. de
Jonge, & T. W. Taris (Eds.), An introduction to contemporary work

psychology. (1St ed.) (pp. 414-433). Chichester, West Sussex: Wiley
Blackwell.

Demerouti, E., & Peeters, M. C. W. (2018). Transmission of reduction-oriented
crafting among colleagues: A diary study on the moderating role of working
conditions. Journal of Occupational and Organizational Psychology, 91(2), 209- 234.

Dimakakou, S.D., Mikedaki, K., Argyropoulou, K., & Kaliris, A. (2018). A
Psychometric Analysis of the Greek Career Adapt-Abilities Scale in
University Students. International Journal of Psychological Studies, 10(3),
95- 108.



<=l plebes

Federici, E., Boon, C & Den Hartog, D. N. (2019): The moderating role of HR
practices on the career adaptability—job crafting relationship: a study among
employee—manager dyads, The International Journal of Human Resource
Management, 30(5), 71-101.

Guo, Y., Guan, Y., Yang, X., Xu, J., Zhou, X., She, Z., Fu, M. (2014). Career
adaptability, calling and the professional competence of social work students
in China: A career construction perspective. Journal of Vocational Behavior,
85(3), 394-402.

Hakanen, J. J., Bakker, A., B., & Schaufeli, W. B. (2006). Burnout and work
engagement among teachers. Journal of school psychology, 43, 495- 513.

Hartung, P. J., & Cadaret, M. C. (2017). Career adaptability: Changing self and
situation for satisfaction and success. In K. Maree (Ed.), Psychology of career
adaptability, employability and resilience (pp. 15-28). Cham: Springer.

Hartung, P. J., Porfeli, E. J., & Vondracek, F. W. (2008). Career adaptability in
childhood. Career Development Quarterly, 57(1), 63-74.

Hirschi, A., & Valero, D. (2015). Career adaptability profiles and their
relationship to adaptively and adapting. Journal of Vocational Behavior, 88,
220-229.

Hirschi, A., Herrmann, A., & Keller, A. C. (2015). Career adaptivity, adaptability,
and adapting: A conceptual and empirical investigation. Journal of Vocational
Behavior, 87, 1-10.

Koen, J., Klehe, U., & van Vianen, A.E.M. (2012). Training career adaptability to
facilitate a successful school-to-work transition. Journal of Vocational
Behavior, 81, 395-408.

Lv, Z., & Xu, T. (2016). Psychological contract breach, high-performance work
system and engagement: The mediated effect of person organization fit.
International Journal of Human Resource Management, 29, 1257-1284.

Maggiori, C., Johnston, C. S., Krings, F., Massoudi, K., & Rossier, J. (2013). The
role of career adaptability and work conditions on general and
professional well-being. Journal of Vocational Behavior, 83(3), 437- 449.

Makikangas, A. (2018). Jon crafting profiles and work engagement: a person
centered approach. Journal of vocational behavior, 106, 101-111.

Parker, S. K., Bindl, U. K., & Strauss, K. (2010). Making things happen: A
model of proactive motivation. Journal of Management, 36, 827—856.

Petrou, P., Demerouti, E., Peeters, M.C.W., Schaufeli, W.B., & Hetland, J.
(2012). Crafting a job on a daily basis: Contextual correlates and the link to
work engagement. Journal of Organizational Behavior, 33, 1120-1141.

Petrou, P. (2013). Crafting the change: The role of job crafting and regulatory
focus in adaptation to organizational change. Unpublished doctoral
dissertation, Utrecht University, Utrecht, The Netherlands.

Plomp, J., Tims, M., Akkermans, T.J., Khapova, S.N., Jansen, P.G.W. & Bakker,
A.B. (2016). Career competencies and job crafting: How proactive employees
influence their well-being. Career Development International, 21 (6), 587—
602.

Ve e ol 1FY o)led VY 098/ lojles 5 olih o jgline aliluad R



S BRI it e gy L o el i b e slalanly i

Rossier, J. (2015). Career adaptability and life designing. In L. Nota & J.
Rossier (Eds.), Handbook of the life design: From practice to theory and from
theory to practice (pp. 153-167). Boston, MA: Hogrefe Publishing.

Rossier, J., Zecca, G., Stauffer, S. D., Maggiori, C., & Dauwalder, J. P. (2012).
Career Adapt-Abilities Scale in a French-speaking Swiss sample:
Psychometric properties and relationships to personality and work
engagement. Journal of Vocational Behavior, 80(3), 734-743.

Rudolph, C. W., Lavigne, K. N., Katz, I. M., & Zacher, H. (2017). Linking
dimensions of career adaptability to adaptation results: A meta-analysis.
Journal of Vocational Behavior, 102, 151-173.

Rudolph, C.W., Lavigne, K.N., & Zacher, H. (2017). Career adaptability: A meta-
analysis of relationships with measures of adaptivity, adapting responses,
and adaptation results. Journal of Vocational Behavior, 98, 17-94.

Salanova, M., Agut, S., & Peiro, J. (2005). Linking organizational resources and
work engagement to employee performance and customer loyalty: The
mediation of service climate. Journal of Applied Psychology, 90, 1217-1227.

Savickas, M. L. (2002). Career construction: A developmental theory of
vocational behavior. In D. Brown (Ed.), Career choice and development (4"
ed) (pp. 149-205). San Francisco: Jossey-Bass.

Savickas, M. L. (2005). The theory and practice of career construction. In R. W.
Lent, & S. D. Brown (Eds.), Career development and counseling: Putting
theory and research to work (pp. 42—70). Hoboken, NJ: John Wiley & Sons.

Savickas, M. L., & Porfeli, E. J. (2012). Career Adapt-Abilities Scale:
Construction, reliability, and measurement equivalence across 13 countries.
Journal of Vocational Behavior, 80, 661-673.

Schaufeli, W. B., Bakker, A. B., & Salanova, M. (2006). The measurement of
work engagement with a short questionnaire a cross-national study.
Educational and Psychological Measurement, 66(4), 701-716.

Schaufeli, W. B., & Bakker, A. B. (2004). Job demands, job resources and their
relationship with burnout and engagement: A multi-sample study. Journal of
Organizational Behavior, 25, 293-315.

Schaufeli, W. B., Salanova, M., Gonz alez-Rom a, V., & Bakker, A. (2002). The
measurement of engagement and burnout: A two sample confirmatory factor
analytic approach. Journal of Happiness Studies, 3(1), 71-92.

Slemp, G. R. & Vella-Brodrick, D. A. (2013).The job crafting questionnaire: A
new scale to measure the extent to which employees in job crafting.
International Journal of Wellbeing, 3(1), 126- 146.

Slemp, G. R. & Vella-Brodrick, D. A. (2014). Optimizing employee mental
health: the relationship between intrinsic need satisfaction, job crafting and
employee wellbeing. Journal of Happiness Studies, 15(4), 957- 977.

Sovet, L., Annovazzi, C., Ginevra, M. C., Kaliris, A., & Lodi, E. (2018). Life
design in adolescence: The role of positive psychological resources. In V.
Cohen-Scali, L. Nota, & J. Rossier (Eds.), New perspectives on career
counseling and guidance in Europe. Building careers in changing and diverse
societies (pp. 23-37). Cham, Switzerland: Springer International Publishing.

RN



<=l plebes

Tims, M., Bakker, A. B., & Derks, D. (2012). Development and validation of the
job crafting scale. Journal of Vocational Behavior, 80(1), 173-186.

Tims, M., Bakker, A. B., & Derks, D. (2013). The impact of job crafting on job
demands, job resources, and well-being. Journal of Occupational Health
psychology, 18, 230-240.

Van Vianen, A.E.M., Klehe, U., Koen., J., & Dries, N. (2012). Career adapts
abilities scale Netherlands form: Psychometric properties and relationships to
ability, personality, and regulatory focus. Journal of Vocational Behavior, 80,
716-724.

Wang, H. J., Demerouti, E., & Bakker, A. B. (2017). A review of job crafting
research: The role of leader behaviors in cultivating successful job crafters.
In S. K. Parker, & U. K. Bindl (Eds.), Proactivity at work: Making things
happen in organizations (pp. 77-104). New York, NY: Routledge.

Wrzesniewski, A., & Dutton, J. E. (2001). Crafting a job: Previsioning employees
as active crafters of their work. Academy of Management Review, 26, 179—
201.

Wrzesniewski, A., LoBuglio, N., Dutton, J. E., & Berg, J. M. (2013). Job crafting
and cultivating positive meaning and identity in work. In A. B. Bakker (Ed.),
Advances in positive organizational psychology (pp. 281-302). West
Yorkshire, UK: Emerald Group.

Xie, B., Xia, M., Xin, X., & Zhou,W. (2016). Linking calling to work engagement
and subjective career success: The perspective of career construction theory.
Journal of Vocational Behavior, 94, 70-78.

Ve e ol 1FY o)led VY 098/ lojles 5 olih o jgline aliluad Ny



