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(Ph.D), & M. Vafayizadeh., (Ph.D candidate)

Abstract: The present study set out to investigate
the relationship of perceived psychological

contract fulfillment with mental health and
turnover intention, employing the motivational
process assumption and the relationship of
perceived psychological contract fulfillment with
mental health as a health impairment process of
JDR model. We also examined the mediating
role of work engagement in these relationships.

Our starting point is that perceived contract
fulfillment presents a form of job resources that
the employee expects the employer to provide. It
has been hypothesized that perceived contract
fulfillment is positively associated with affective
commitment, leading also to reduce turnover
intentions, and with mental health, and that these
relationships are fully mediated by work
engagement. The hypotheses were tested in a
sample of 157 faculties of Shahid Beheshti
University using structural equation. The
hypotheses were supported. Perceived
psychological contract fulfillment had both
motivational and health-enhancing effects.

Key words: perceived psychological contract
fulfillment (PPCF), JD-R model, engagement,
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1. Employment relationships

2. Legal & Formal

3. Labor Process Theory, Agency Theory & Exchange Theory

4. Exchange Theory

5. Psychological contract

6. Job demands- resources model
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