SRS as 0 g soudes Ailows (g i Slgx>

@Lo)Lw ) ‘51:_“ 0,9l dold—iad
VAY-NAY AT el b SV o)leds VA 0)90

AL y gk ‘s.ala.w O‘)PT&“’ ‘5|).3 bf&&th ) ;bu.a W o)gum z_vln 65[5‘3
oS Al S

VB /¥I5 alliio by g )b AP/ Y/ o lod dduws by g )b AFe0/1/0 :allio cdb 5o g ,b

dy i — oole 1o £ g5

" Sins andye s T ol dilons ! g pniine Slg

ouuS>

GRRg5y 0 ,Sagy b el ) e (oSl (90Tl sl LS e layy i 0jsliee s (55l5Ty Ban byl gy
ooz Jlo 55 (2538 e 5o a0y s (£l (ligel 1als Jald (raghy axelz 05 (6 e (oolidluy g5 5] S
axlas 5l Laosls (5,510,5 cpa wios Lol j5me S g5 5l aadan (5 T diged G )b 5l a5 05 VFo¥-1Fof
S 5 sl bsy b osls 08,5 &0 baosls glol 1 VY b aslan 51 oy S 0 oolicial i e Sl Sl
adsl potie TA 5 08 (ygedae 17 (ol (gede O (il (lials amlae felae 3Ty (L2 )3 el Jolos (Ve oF)
65555 (o laiyoss Cadlints g oas (Lled slacad, idS) coliings o ,le o5 5 Lol palia ol 22
waizl (sl s5mpaelin 5 3 eiz) ounl e (lazzl 5 Sy, qlie 5 (T 5 (pmagi aaliaTaizo05 s iy caly))
e any Gl 5 Jaled (S5 g saiaily Gulisl) Cole (gilassl (i slagititegs 5 ooty 4 S s
e b 655 gl Gl cals (oLl i3l 1y (5 20) @ pdipea 5 (S ndglbal g ol saal 539>
Jols Sealsy opglie a5 ol 1,885 Loadly (e JSio b pgms 0 )bl o ol Gl 5 8l 4y (2l elo 3
Ol 1 00 e |y £ s (oSl (150l IS (6525 el oo Wil o0 9,935 5 i se (D (Ll
S50 9SS o0 SaS Ul 4 sl 4 (p3uz 5 Cukele Cugl ((SW) Caly) 53 6 5L e emlidags SRl Gk 5l a2
Sy Jlai g plgel S 1) (it (6 S a5 5] Coss 4 Gltsllas (Jid s 5 355 51 (5 Spmete 5 S5,
Al Ay g (Jad ol jslive 4 SeS Sl e (69,05, Wlgi oo Ao cpl gyl 5l Gaw wiedun 5 SlET ol

S alllas o550l IS o loams 4y peis Sl i o pslive b 039 ualS

Ol el el oKty gy pale g smwlidilg,y 0aSCiSls w0y glie 09,8 e e Hglive wll )| ol IS

u‘)i‘ ‘u|).e.> ‘u‘ﬂf o&iils ey f’?J‘c 9 ‘SMJL:..‘Z:QB) saSliils ‘o)supc og)f s)l..{bl:d.d‘ J}f..wo [ VewrpY -Y
Email: Salimi.samaneh@ut.ac.ir
https://orcid.org/0000-0002-4704-3636

Ol oty (o pale g cliiiylyy 0aSiils ¢ wyd g (LBige] (S yaeliy g Lo g, 0g,8 ¢ Lutils -
'Q‘Jt’.‘ ‘Qlj.ej

Copyright: © 2026 by the authors- Submitted for possible open access publication
|@ @ | under the terms and conditions of the Creative Commons Attribution (CC BY) license

(https: //creativecommons.org/licenses/by/4.0/).

VY


https://orcid.org/0000-0002-4704-3636
https://creativecommons.org/licenses/by/4.0/

Exploring the Outcomes of Constructivist Career Counseling for ...

Journal of Career & Organizational Counseling
Vol 18, No 67, Summer 2026, 163-192

Exploring the Outcomes of Constructivist Career Counseling for
Students Seeking a Change of Academic Field: A Qualitative Study

Javad Moshiri (M.A)!, Samaneh Salimi (PhD)**"' & Marzieh Dehghani (PhD)?

Abstract

The present study aimed to explore the outcomes of career construction counseling for students seeking
a change of academic field. The research approach was qualitative, employing interpretive
phenomenology. The study population consisted of students seeking a field change in Qazvin city
during the academic year 20242025, who were selected through criterion-based purposive sampling.
Data were collected using the career construction interview, which continued until data saturation was
achieved with 12 participants. The data were analyzed using the method of Braun and Clarke (2006).
During the thematic analysis of the "My Career Story" interview, 5 main themes, 16 sub-themes, and 48
initial concepts were identified. The main and sub-themes are as follows: self-knowledge (discovering
expressed interests and clarifying self-concept), Self-reflection (narratability, autobiographical writing,
and awareness of psychological and social resources), Future-oriented reflection (vision and planning
for the future, commitment to the future, and possible selves), reconstruction of agency (sense of
empowerment and control, willingness and tendency to change, vicarious self-efficacy, and
adaptability), and decision-making (trigger for action, identifying the similarity of the decision-making
challenge to the hero's challenge, tendency to action, and adapting the solution of the third memory to
the client's problem). Constructivist career counseling, including the My Career Story interview,
assessment, and feedback, supports students seeking academic major changes. It enhances self-
knowledge, reflection on life narratives, agency, and future orientation, helping students move from
indecision to informed, purposeful career choices. This approach effectively aids school and career
counselors.
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