1ye5 (05lS 5 obilenS die «loz (Gapmw il (Sl zd ala

@Lo)Lw ) ‘51:_“ 0,9l dold—iad
VW-Fo AFeld o &P oleis VA oyg0

S 3 Camaziid Slao g (il o (6 3y Fldail 5 LSl kulgy (59N
G Lilyy aslojw (Aileo i plodro )5 (Suij CodnS

VP INY/Y callio by dy g yU PR NVITY 2 os o dsins <l yo e b NFeF/Vo/% allite el o )b

93— oole llio g4

TIS1505 Sl 5 " slilgeS st L ls Gumaw anils ! Slobs gt agile

oduS>

O L Sl Slao g el s (5 pdyaliail Gulul p Gledes ()15 (Sai; CodS S (iReh ol Bas
ad plsl sl a¥olae jlesliiul L g (Soon (Bs, 4 Siogh (nl igh9)y 09 s>liidly, sboasle p slalauly
plosl o yiws [0 (g, 4 (6 S diges 05 VFo0-VFof Liass Jlo jo Jlgien ujloe leles Jolis iogs & Lol axal>
55 Conated elegn aslite wy Jold (i mgh sla,lnl ol (5ylaez (0,0VF0 5 5V 00) pine dsliduny YVeo 5 a
Aol yy (Yo AY) 895 5 w5l (CAAS) Jiis pve (6 pdy libail aslicow y ((VAAD) (5,5 S g LwlS (NEO-FFI)
Loosls aing (Yo ) (KLIH(QSWL) leles (5,15 (Sai; coinS asliiow y 9 (YooV) 35Uyl (PCQ) xlisily, slaaslo
smared Slio g b e 6 pdy bl a5 ols las basdly was Jlos SmartPLS 5 SPSS (sl 38le 5 51 eoliiwl
Sloale pw ioman o)l aie 3l (65920,0s, a5 I p0 sl (6 )L (Saiy cudsS ol g it Hil Code
Joline oy e alas 9 35 078 L 1l GOF (aslis b oo IS (il i, Ll Ll ol 5o ommiboo (i sl
Slao Code gloa s Cois § Uiy, Gaasle pu dswgs ol lid gl 16 S amis (6> 1.96; P < 0.05) wog

sy dgue |y U1 (6,15 (S5 CatS g ools Gialisl dad Ol s ply o 1, flelee (Ul wilgs so Conaseds

Oledas 15,8 (S cotS tipaned Dlas ¢ 23l lg, ladle ¢ il e (6 s Lkl i gudS OldS

colnl (Ol ceny)ls> olKails o o5 pole 5 cwoliiily, 0aSasls o Jid ojglive o) ol 57
ol eyl e s )| Bize olKitils « cwlidily, 5 S pole 0uSiiils ¢ it o jglie o)l calis IS .Y
ol eyl e o)) Bize olKitils ( cwliciily, 9 (S pole 0aSLEls ca e 0yglive A )| ol IS .Y
Ol ‘u‘).ef ‘SA)‘JP oKidls (st pole g b_wl;didls) 005zl w0y gline 05,5 bl Jgtmme odius g ¥
Email: dr_zahrakar@khu.ac.ir
https://orcid.org/0000-0002-7845-2934

Copyright: © 2026 by the authors. Submitted for possible open access publication
}@ @ under the terms and conditions of the Creative Commons Attribution (CC BY) license

(https: //creativecommons.org/licenses/by/4.0/).

"


mailto:dr_zahrakar@khu.ac.ir
https://orcid.org/0000-0002-7845-2934
https://creativecommons.org/licenses/by/4.0/

A Structural Relationship Model of career path adaptabilityand Personality ...
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A Structural Relationship Model of career path adaptabilityand
Personality Traits in Predicting Teachers’ Quality of Work Life:
The Mediating Role of Psychological Capital

Haniyeh Sheikhsamani (M.A) 1; Haniyeh Saeedi Chavan (M.A) ?
Mahshid Keyvanlou (M.A) * & Kianoosh Zahrakar (PhD)*

Abstract

Introduction: The present study aimed to predict teachers’ quality of work life based on career
path adaptability and personality traits, with psychological capital as a mediating variable.
Method: This correlational study was conducted using structural equation modeling. The
statistical population consisted of teachers in schools of Sabzevar during the 2025-2026
academic year. Convenience sampling was employed, and 370 valid questionnaires (205
females and 165 males) were collected. Research instruments included the NEO Five-Factor
Inventory (NEO-FFI; Costa & McCrae, 1985), the Career path Adapt-Abilities Scale (CAAS;
Savickas & Porfeli, 2012), the Psychological Capital Questionnaire (PCQ); Luthans, 2007), and
the Teacher Quality of Work Life Questionnaire (QSWL; llgan, 2014). Data were analyzed
using SPSS and SmartPLS software. Findings: Findings indicated that career path adaptability
and positive personality traits had significant direct effects on quality of work life, whereas
neuroticism had a negative effect. Furthermore, psychological capital played a mediating role
in these relationships. The overall model fit, as assessed by the GOF index, was 0.61, and all
hypothesized paths were statistically significan (t > 1.96; P < 0.05). Conclusion: The results
suggest that enhancing psychological capital and strengthening positive aspects of personality
traits can improve teachers’ capacity to cope with occupational changes and enhance their
quality of work life.

Keywords: career path adaptability; Personality Traits; Psychological Capital; Quality of Work
Life; Teac
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